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Abstract. The study’s relevance was determined by the necessity to comprehend economic development within the
context of global digitalisation, automation, and the implementation of artificial intelligence, where the principal
focus was not on technical efficiency but on the human being, their values, well-being, and social resilience.
The article aimed to provide a scientific justification of the concept of human-centrism as a driver of economic
developmentin the era of Industry 5.0 and examine the specific features of its implementation within organisational,
production, and societal practices. The research methods included a systematic approach to analysing literature
sources, comparative analysis of the evolution of economic models, logical-structural generalisation of Industry
5.0 principles, and analysis of human-centric innovation practices based on ethical technology use and human-
machine partnership. A conceptual-analytical method was also employed to distinguish value-based differences
between industrial paradigms, particularly between Industry 4.0 and Industry 5.0. The main findings demonstrated
that human-centrism in the Industry 5.0 era was not merely a philosophical idea but a concrete managerial
practice that established new interaction principles between innovative technologies and human potential.
Within such an economic model, the human being was regarded not as an object of automation but as a creative
partner in symbiotic human-machine systems. It was substantiated that the implementation of human-centric
approaches positively impacted organisational productivity, innovativeness, and resilience, while also forming a
foundation for the sustainable economic development of society. The study highlighted the necessity of integrating
ethical norms, social responsibility, and a balance between efficiency and employee well-being during digital
transformation. Particular attention was drawn to the challenges associated with the incomplete understanding
of the human-centric concept at the organisational level, high implementation costs, and the need to continuously
adapt human capital to shifting labour market conditions. The research findings may serve as a foundation for
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developing human-centric policy encompassing innovative technologies, support for inclusive and sustainable
growth, labour market transformation, and governmental strategies under the conditions of Industry 5.0

Keywords: economy; innovation; model; sustainable development; technology; digitalisation

Introduction
The modern industrial era of Industry 5.0 signified a
transition towards a human-centric economic model,
which emphasised the empowerment of workers and
the harmonisation of human-technology interaction. A
shift in priorities from a technocratic to a humanistic
approach opened new opportunities for socio-econom-
ic growth, grounded in ethics, inclusiveness, and sus-
tainable development. The key drivers of contemporary
economic development include innovation and tech-
nological advancement, human capital and education,
institutions and effective public governance, infrastruc-
tural development, and environmental and social sus-
tainability. These elements facilitated economic growth
and its transformation under the conditions of globali-
sation, digitalisation, and sustainable development
challenges. Human capital was recognised as a central
component of national competitiveness. Education, in-
novativeness, entrepreneurial skills, and adaptability
determined the level of preparedness for emerging chal-
lenges. Thus, the role of the human being as a key factor
in economic development remained a matter requiring
in-depth reflection in the context of historical transfor-
mations, philosophical concepts, societal value orienta-
tions, and the pressures of the modern global economy.
The current stage of economic development was ac-
companied by profound transformations caused by the
introduction of cutting-edge technologies, the automa-
tion of production, and the digitalisation of processes.
Within this context, the new industrial paradigm of In-
dustry 5.0 continued the trajectory of previous techno-
logical revolutions. It shifted the focus from technological
efficiency to prioritising human values, well-being, and
sustainable development. The scientific problem con-
cerned the definition of human-centrism as a key driv-
er of economic growth under new conditions, in which
technologies served humanity rather than dominating it.
As the importance of human capital, creativity, emotional
intelligence, and ethical approaches to management in-
creased within the framework of Industry 5.0, the rethink-
ing of traditional economic models became inevitable.
The philosophy of human-centrism within the
system of contemporary values was considered es-
sential in the context of a globalised information-dig-
ital world and the emergence of artificial intelligence,
according to V.G. Kremen (2023). It was asserted by
A. Sanchenko (2024) that, within the human-centric
model of socio-economic development, each individu-
al was regarded as the highest value for the economy,
which, based on the ecological and socio-economic di-
mensions of sustainable development, functioned for
the benefit of people. R. Samans (2023) emphasised

the significance of human-centrism, which was being
fundamentally reinterpreted in macroeconomic theo-
ry and policy, with growing attention directed towards
social inclusion, environmental resilience, and human
resilience, alongside the necessity of economic reform
from a human-centric perspective.

Human-centricity is one of the three pillars of the
“Industry 5.0” concept, aligning with the European
Commission’s priority of “An economy that works for
people,” in addition to the priorities of “A Europe fit for
the digitalage” and the EU’s “Green Deal.” In the research
of the European Commission (2024), human-centrism
was defined as a multidimensional framework that
placed human needs, characteristics, motivation, and
experience at the core of the design, development, and
implementation of technological solutions and organi-
sational practices. These were expected to meet func-
tional requirements and enhance well-being, capabili-
ties, skills, and working conditions.

A systemic vision of Industry 5.0 as a humanisti-
cally oriented concept was expressed through com-
bining technological advancement with sustainability,
inclusiveness, and ethical governance. The transition
to Industry 5.0 appeared as a natural response to the
challenges of previous industrial stages, in which the
human being was often positioned merely as a passive
element within production processes. This view was
supported by the emerging vision of a new economic
reality described by B. Saikia (2023), in which the focus
shifted towards social responsibility, the empowerment
of workers, and the rethinking of human engagement in
digital transformations. L. Li & L. Duan (2025) empha-
sised that innovations within the Industry 5.0 frame-
work acquired a human-centric character, reflecting
collaboration between humans and technologies, the
ethical deployment of artificial intelligence, the assur-
ance of decent working conditions, and the integration
of humanistic elements into technological innovation.

L. Li (2022) indicated that human-centric manufac-
turing, as an evolutionary step beyond the automated
and digital solutions of Industry 4.0, entailed the design
of work environments in which technologies supported
rather than replaced the human, thereby enabling per-
sonalisation and improving quality of life. The modern
vision of Industry 5.0 was also grounded in developing
new competencies and strengthening civil society’s role.
The importance of educational initiatives, professional
reskilling, and the implementation of socially oriented
practices for the sustainable development of industries
was emphasised by R. Kopp & A. Schroder (2024). As
a result, a new system of knowledge and skills was
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formed, incorporating interdisciplinary, emotional in-
telligence, and creativity as fundamental components
of effective functioning in the world of Industry 5.0, as
discussed by G.U. Ikenga & P. van der Sijde (2024).

A systematic analysis of technological development
and managerial practices demonstrated a trend towards
creating “smart manufacturing” oriented towards hu-
man needs. C. Zhang et al. (2023) highlighted the ne-
cessity of addressing ethical, legal, and social issues in
implementing new solutions. Such approaches were re-
inforced by comparing the Industry 5.0 and Society 5.0
concepts in the study by S. Huang et al. (2022), illus-
trating their complementarity in building a harmonious
society supported by digital tools that serve humans.

The shift in emphasis from automation to person-
alisation was also reflected in research underlining the
importance of adapting organisational structures and
production systems to new realities. In the work of
M.C. Zizic et al. (2022), the involvement of employees
in co-designing technologies, the development of cor-
porate cultures based on mutual respect, collaboration,
and sustainability were discussed.

Thus, human-centrism in the era of Industry 5.0
emerged as a foundation for economic growth ground-
ed in the ethical use of technology, social inclusion, and
innovative interaction between humans and machines.
This approach transformed organisational and pro-
duction processes and opened new horizons for shap-
ing a more just and sustainable society. The aim of the
article was to explore the concept of human-centrism
in the context of economic transformation during the
era of Industry 5.0, and to define its role and practi-
cal significance for developing an innovative, socially
responsible economy.

Materials and Methods
A comprehensive approach was adopted for the
study, incorporating several methodological tools.
In particular, a systematic approach enabled a thor-
ough analysis of literature concerning the develop-
ment of economic models and the Industry 5.0 para-
digm. A comparative analysis was applied to identify
evolutionary changes between the industrial models
of Industry 4.0 and Industry 5.0, emphasising the
shift from automation to human-centrism.
Logical-structural generalisation was employed to
systematise the principles of Industry 5.0, namely the
principles of human-machine partnership and the eth-
ical use of technology. A conceptual-analytical method
was also used to distinguish value-based differences
between industrial paradigms, based on analysing con-
temporary theoretical and practical approaches. Infor-
mation was gathered by reviewing academic articles,
analytical reports, and official documents issued by the
European Commission. The primary resources utilised
for data collection included databases such as Scopus,
Web of Science, Google Scholar, and official reports from

McKinsey & Company (Mayer et al, 2025), Deloitte,
and the European Commission. Literature searches
were conducted using the following keywords: “Indus-
try 5.0”, “human-centric innovation”, “ethical technol-
ogy”, “workforce well-being”, “technology and mental
health”, “future of work”, “digital transformation and
productivity”, and “4-day work week”. Particular atten-
tion was devoted to issues related to human-centrism
in technological development, the impact of technology
on employee well-being, and changes in the structure
of labour within the context of economic digitalisation.

In the course of the study, the experience of several
countries was analysed: (1) New Zealand, Iceland, the
United States, and Japan in the context of implementing
a four-day work week as a manifestation of the harmo-
nisation between economic efficiency and employee
well-being; (2) the United States, Denmark, Sweden,
and China regarding the use of technologies to support
workers’ mental health, professional development, and
overall well-being; (3) Japan and the United States con-
cerning the deployment of digital technologies to en-
hance productivity and the efficiency of production pro-
cesses. The study was carried out in the following stages:

1. A preliminary review of the literature based on
the specified keywords.

2.A comparative analysis of industrial paradigms
and identification of Industry 5.0 characteristics.

3. Examination of practical examples of human-cen-
tric innovation implemented in different countries.

4. Synthesis of the findings and identification of key
trends in the contemporary economy.

The selection of research methods was determined
by the need for a comprehensive analysis of the theo-
retical foundations and the practical implementation of
Industry 5.0 principles. This approach enabled a holis-
tic understanding of current strategies for integrating
human-centrism into industrial development.

Results and Discussion

The philosophical foundations of human centrism pro-
vide the ideological basis for the industrial era and form
the worldview framework for introducing and perceiv-
ing innovations. People have always been a key factor
in economic development in different historical peri-
ods (Fig. 1). The philosophical foundations of the hu-
man-centred concept were formed during Renaissance
humanism, when the human personality, dignity, free
will and reason were considered the highest values.
The foundations of the human-centred approach are re-
flected in social philosophy, existentialism and modern
ethics. In the twentieth century, philosophical thought
focused on values, including the uniqueness of human
experience, creativity, responsibility and authenticity.
These values are gaining new meaning in the context
of digitalisation and the development of artificial intel-
ligence. They are important in the context of preserving
the human dimension in the technological world.
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The person - participant
in economic relations

The person - servant of God;
work as charity

The person - the measure
of all things

Economics as the
art of management

Economics is subordinate to
religious and moral values

Economic activity asa
manifestation of personal
initiative, entrepreneurship,
trade are expanding

-

i

The person - rational
economic agent
"homo economicus"

The person - not just
a producer, but a consumer
and bearer of needs that shape
demand and the dynamics
of the economy

The person - center of

innovation, startups,

digital transformation,
value-oriented business

The basis of the economic
model is individualism
and freedom of choice.

Human labor is the main
source of value

The role of the state
in creating conditions
for employment, well-being,
and stability is growing

Transition to a knowledge,
service and creative economy

Human capital, creativity,
intelligence, emotional
intelligence - the main resources|

Figure 1. People as a key factor in economic development in different historical periods

Source: compiled by the authors

The philosophical foundations of human centrism
are already being transformed in the Industry 5.0 para-
digm into practical concepts that combine technological
development with social justice, ethics and sustainable
living (Table 1). A person is seen as an active subject of
interaction with intellectual systems - a carrier of crea-
tive potential, moral guidelines and a driver of change.
The 21 century is characterised by a wave of human cen-
trism, where the economy is built around consumption

and dignity, inclusion, psychological well-being, and sus-
tainable development. Industry 5.0, as a new stage of
industrial transformation, is changing the established
technocratic approach to production, reorienting it to-
wards human-centred values, sustainable development
and ethical interaction between humans and technolo-
gy. The concept of human-centredness in the context of
Industry 5.0 is aimed at empowering people to collab-
orate with new technologies in the industrial context.

Table 1. Comparative table of Industry 4.0 and Industry 5.0

Industry 4.0
Automation, efficiency, technology

Criterion
Center of attention

Industry 5.0
Person, sustainability, values

Internet of Things, Al,
Big Data, robotisation

Key technologies

Human-machine collaboration,
ethical Al, green energy

Human as an operator/system
supervisor

The role of person

The person - is a co-creator,
a creative center

Scalable, standardised

Production

Scalable but personalised

Increasing productivity and profits

Goal

Balance between efficiency, human
values and sustainable development

Not a priority

Sustainable development

One of the key priorities

Growth orientation

Economic model

Focus on sustainable well-being
and value for society

A question of the future or secondary

Ethics and responsibility

Integrated part of the technological
and business process

The person fades into the background

Human-machine interaction

Humans are at the center of interaction
with intelligent systems

Source: compiled by the authors

In the context of Industry 5.0, special attention is
paid to harmonising technological innovations with
fundamental human values (Kemendi et al, 2022;
Alves et al,, 2023). Considering ethical issues, ensur-
ing privacy, autonomy, and fairness is a necessary step

in developing and implementing new technologies. In
particular, in artificial intelligence, it is important to de-
velop systems that consider ethical considerations and
impartiality to avoid discrimination and ensure fair
treatment of all users (Borenstein & Howard, 2021). In
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addition, integrating technology into production pro-
cesses should balance the needs of workers with ensur-
ing safe working conditions.

Human centricity focuses on employee well-be-
ing, work-life balance, flexibility and mental health.
That is why current trends include the introduction of
a four-day working week, which is also an experiment
in increasing labour productivity, economic efficiency
and implementing the principles of social responsibil-
ity. In practice, several companies have implemented
such ideas: Perpetual Guardian (New Zealand) in 2018;
Buffer, Basecamp, Uncharted (USA) in 2019-2020; Mi-
crosoft (Japan) in 2019. In general, the results of such
innovations were positive, with employees experienc-
ing a stress reduction, improved work-life balance and
increased job satisfaction (4-Day work week..,, n.d); in-
creased productivity, reduced burnout, and increased
employee loyalty (What happened when.., 2021); a
40% increase in productivity and a reduction in elec-
tricity and paper costs (The Guardian, 2019). In addi-
tion, after these successful cases, according to the the-
ory of diffusion of innovations, there was a tendency to
scale up innovative practices, when companies focused
on increasing productivity and social responsibili-
ty adopt the successful experience of implementing a
four-day working week and receive support from the
state (New Zealand, Iceland, USA), or vice versa (Japan).

For the four-day workweek experiment to have a
sustainable effect, it is important to adapt the model to
industry specifics, cultural norms and organisational
maturity. Human-centricity is becoming not only a val-
ue paradigm but also a strategic advantage in the global
competition. The use of technology should help support
employees’ mental health, professional development,
and well-being (Peeters et al, 2021). The report by
H. Mayer et al. (2025) examined examples of countries
that apply this practice: the USA, Denmark, Sweden,
and China. As artificial intelligence has the potential to
automate routine processes, it allows employees to fo-
cus on more creative and strategic activities. To ensure
the successful implementation of technology, employ-
ers provide adequate support through employee train-
ing and access to the necessary tools. At the same time,
employees express a high level of trust in employers in
the context of ethical Al adoption, which underlines the
importance of transparency and responsibility in using
new technologies in the workplace.

Along with ensuring ethical standards and acces-
sibility, the impact of technology on society should
be analysed. Digital transformation is an important
change factor in the modern economy, affecting various
aspects of social life and production processes. Digi-
talisation encompasses a wide range of technological
solutions, such as automation, artificial intelligence, big
data and cloud computing, which are changing how we
do business, organise work and interact with people.
The development of digital technologies contributes to
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increasing the competitiveness of enterprises, optimis-
ing resources, and creating new opportunities for eco-
nomic growth (Schroder et al., 2024).

The main areas of impact of digital transformation
on socio-economic development are: increased produc-
tivity, changes in labour market characteristics, and im-
proved quality of life. The introduction of digital tech-
nologies helps to increase productivity and efficiency
of production (Pluta-Zaremba & Szelggowska, 2021).
Automation of routine processes and Al use help op-
timise business operations, reduce costs, and improve
the quality of products and services. This trend creates
new opportunities for innovation and stimulates the
development of new business models and markets.

The introduction of digital technologies in pro-
duction processes in Japan and the United States
demonstrates significant potential for increasing pro-
ductivity and efficiency in the context of economic
development. For example, in Japan, the “Society 5.0”
concept envisages the integration of advanced tech-
nologies, such as artificial intelligence, into various
sectors of the economy to improve productivity and
quality of life. In particular, Hitachi uses its Lumada
platform for the digital transformation of production
processes, which reduces the time for product inspec-
tion by 30-75% by using artificial intelligence to ana-
lyse large amounts of data (Sato et al., 2019).

In the US, companies are also actively implement-
ing digital technologies to improve efficiency. For
example, WestRock uses artificial intelligence and
automation technologies to optimise production pro-
cesses, particularly in the packaging industry. Such an
approach reduces costs, improves product quality, and
ensures sustainable development (Deloitte, 2024).
The introduction of human-centred approaches in the
modern economy aims to ensure the priority of hu-
man needs and values in technological development
processes, which is an important component of stra-
tegic management in the face of rapid change. This
approach focuses on the well-being of employees, so-
cial responsibility, and ethical aspects of technologi-
cal innovations, and it is aimed not only at economic
success but also at the overall development of society.
However, despite the positive prospects, introducing
human centricity is accompanied by several challeng-
es and risks that require detailed analysis and consid-
eration in the implementation process.

Firstly, one of the significant challenges is the
risk of insufficient understanding and support for
the concept of human centredness on the part of the
leadership and staff of organisations (Adel, 2022). In
many cases, the lack of a clear understanding of the
benefits and mechanisms for implementing such ap-
proaches can lead to superficial implementation or
evenresistance to change. A people-centred approach
requires a change in corporate culture and new
approaches to employee engagement. Traditional
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corporate culture, focused on efficiency and control,
is transformed into one that supports employees’
creativity, self-realisation and personal development.
New approaches to employee engagement involve
strengthening autonomy, creating conditions for per-
sonalised talent development, and actively involving
people in decision-making processes (Rada, 2024).
Therefore, management should be based on empathy,
emotional intelligence, and the ability to form trust-
ing relationships in teams that combine people and
artificial intelligence (Goleman & Cherniss, 2024). In
addition, in the context of Industry 5.0, organisations
must build a corporate culture that ensures psy-
chological safety and promotes continuous learning
and value co-creation (Edmondson, 2018; Shumilo-
va, 2024). Therefore, attention is paid to developing
flexibility, creativity, and the ability to work across
disciplines, which are critical competencies for the
future. Integrating human-centric principles into
corporate practice in the era of Industry 5.0 increas-
es employee engagement and becomes the founda-
tion for sustainable development of organisations in
the new technological reality.

Secondly, implementing human-centred approach-
es requires significant financial and time resources
(Longo et al.,, 2020). Rebuilding existing business pro-
cesses, adapting organisational culture, integrating
new technologies, and ensuring effective interaction
between all levels of the organisation is a complex and
expensive process. The costs of such transformation
can be high, which can be a deterrent, especially for
small and medium-sized enterprises. Therefore, it is
important to strike a balance between investing in tech-
nology and preserving human values, and to implement
changes in a phased manner.

Another significant challenge is the impact of rap-
id technological development and digitalisation on
implementing human-centred approaches (Kalateh et

Individyg)
(micro 1eVe])

Ol‘ga“isational

(meso ]eVel)

S°°i“'500nomic
(macre level)

Kobushko et al.

al, 2022). Automation and the use of artificial intel-
ligence can lead to job losses or changes in employee
qualification requirements, requiring organisations to
adapt their HR strategies flexibly. It is necessary to cre-
ate conditions for the retraining of employees through
the opportunity to learn new skills and adapt to new
requirements arising from technological changes.
Successful implementation of human-centric ap-
proaches is only possible if the specifics of each organi-
sation are taken into account, support is provided by all
stakeholders and readiness to adapt in the face of con-
stant change. It is important that organisations not only
invest in technology, but also actively promote a favour-
able working environment where human values are
prioritised at every stage of the organisation’s devel-
opment. The goals and impacts of human centredness
at the individual, organisational and societal levels are
summarised in the paper (Fig. 2). Thus, the transition
to a human-centred economic model implies not just
the technical modernisation of production but also a
qualitative transformation of socio-economic relations
with people, their knowledge, skills, values, and abili-
ty to self-realise at the centre. In contrast to the tradi-
tional approach, where human capital was considered
mainly in education and healthcare costs, the modern
vision covers a broader range of competences - cog-
nitive, emotional, digital and entrepreneurial (Naha-
vandi, 2019; Lu, 2022). Human capital development
includes not only formal education, but also continuous
reskilling and upskilling, which corresponds to the dy-
namics of changes in the labour market. An inclusive
economy involves all social groups in creating econom-
ic value and distributing growth results. Inclusiveness
is not only an ethical requirement, but also a factor in
increasing productivity, sustainability and trust in in-
stitutions (Burchardt & Vizard, 2011). Integrating in-
clusive practices into economic systems is becoming a
prerequisite for creating a more just and stable society.

Figure 2. Human-centered goals and effects

Source: compiled by the authors
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Industry 5.0 provides new tools for this:

A digital platforms provide access to employment,
education and social services regardless of place of res-
idence or social status;

A flexible work formats give women, people with
disabilities, and older workers a chance to realise their
labour potential;

A participation technologies (e-participation,
civic tech) increase the involvement of citizens in poli-
cy-making and monitoring of their implementation.

According to M. Mazzucato (2018), the future of
value-based economies lies in “co-creation”, i.e., com-
bining innovation, social needs and active citizen par-
ticipation. Industry 5.0 does not propose replacing hu-
mans with machines, butrather a partnership in which
technology enhances human qualities such as creativ-
ity, ethics, empathy, and entrepreneurship. Therefore,
human capital is becoming not just a source but a key
asset determining economic development trajectory.
Supporting and developing human capital is an in-
vestment in the future of an inclusive, sustainable and
competitive economy.

Conclusions

Integrating technology with human values and needs
in the Industry 5.0 era requires a comprehensive ap-
proach to ensure ethical standards, accessibility, and
consideration of the impact of technology on society.
Such an approach will help improve society’s quali-
ty of life and harmonious development. Industry 5.0
envisages the transformation of production and in-
novation processes based on human-centricity. This
means reorienting industrial development from tech-
nocratic dominance to a humanistic paradigm, where
human well-being, participation in decision-making,
satisfaction of needs and professional fulfilment are
prioritised. Industry 5.0 is not so much about auto-
mation or technological efficiency as it is about har-
monising the interaction between humans and inno-
vative technologies.

Human-centredness is a comprehensive socio-eco-
nomic approach that combines ethical principles,
inclusiveness, responsible use of innovations and a
focus on improving human well-being. The transi-
tion to such an economic model requires not only the
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AHOTaLifA. AKTya/IbHICTb AOC/i/PKEHHSI 06YMOBJIeHA HEOOXIIHICTIO PO3YMiHHS eKOHOMIYHOTO PO3BUTKY BYMOBaX
o6asbHOI upoBsizaliii, aBToMaTH3allil Ta BIPOBa/KeHHS ITYYHOT O iHTEJIEKTY, le OCHOBHY pOJIb BiJlirpae He
CTiIbKM TexHiYHa ePEeKTUBHICTD, CKUIBKU JIIOAWHA, il iHHOCTI, J06pOOYT Ta coniasbHa CTiHKiCTh. MeTa cTaTTi
noJisirajzia y HaAyKOBOMY OGI'PYHTYBaHHI KOHLENIil JIIOJUHOLEHTPU3MY SIK PyIliss eKOHOMIYHOrOo PO3BUTKY B
enoxy Industry 5.0, a Takox y focifkeHHi oco6auBocTel i BHpoBaXKeHHs1 B OopraHizaliiHuX, BUPOOGHUYUX
Ta CYCHiJIbHUX NpaKTUKaxX. MeToAu JOCai[IKEHHS BKJOYAJU CUCTEMHUM MiAXiJ A0 aHasily JiiTepaTypHHUX
JoKepeJ1, TOPiBHAJIBHUY aHaJli3 eBOJIIOLi] eKOHOMIYHUX MOJiesIel, JIOTIKO-CTPYKTYPHe y3araJibHeHHs NPUHLUIIIB
Industry 5.0, aHa/i3 MpakKTUK JIIOJWHOLEHTPUYHUX {HHOBALiM, 1[0 6a3y0OTbC Ha €TUYHOMY BHKOPHCTaHHI
TeXHOJIOTIM Ta MapTHepPCTBI JIIOAWHU U MallMHU. BUKOPUCTAaHO TaK0X KOHLENTYaJbHO-aHaJITUYHUU MeTO[,
JJISI BUOKpEMJIEHHS IIiHHICHUX BiAMiHHOCTeW MiX iHAycTpiaJbHUMU mapagurmMamy, 3okpema Industry 4.0 ta
Industry 5.0. OcHOBHI pe3y/abTaTH JOC/i/I>KeHHS TPOJeMOHCTPYBaJIH, 110 JIFOJUHOLIEHTPU3M B enoxy Industry 5.0
€ He juuie ¢istocodchbKOIO i/1e€r0, a KOHKPETHOI YNPaBAiHCBKOIO NMPAKTHUKOIO, IKa BU3HAYA€ HOBI MPUHIUNIU
B3a€EMO/ il Mi>k IHHOBAL[iHHUMU TEXHOJIOTISIMU Ta JIACbKUM NOTeHLia/IoM. JIloZMHa Y TaKili eKOHOMi4HiN MoeJi
PO3IJIAIAETHCA He K 00'€KT aBTOMaTH3allil, a IK KpeaTUBHUU NMapTHepP Y CUMOIOTUYHUX CUCTEMaX JIOJUHO-
MaIIuHHOI cmiBmpani. B cTaTTi 06rpyHTYBaHO, 1110 BIPOBA/PKEHHS JIDJAWHOLEHTPUYHUX MiX0AiB MO3UTHUBHO
BIJIMBAE Ha NPOAYKTUBHICTb, IHHOBALMHICTb Ta CTIMKICTb OpraHisalii, a TaKoX CTBOPIOE MiAIPYHTA AJIA
CTaJIOTO0 eKOHOMIYHOI'0 PO3BUTKY CyCHijsibcTBa. JloCaipKkeHHS MiAKpec/aAna0 HeoOXiJHICTh iHTerpamii eTUYHUX
HOpM, coljiajbHOI BiinoBifaabHOCTI Ta 6anaHcy MiX epeKTHUBHICTIO Ta J06pPO6YTOM NpaliBHUKIB y mporeci
nudpoBoi TpaHchopmalii. 30KpeMa, aBTOPU aKIeHTyBa/ld yBary Ha BUKJ/IMKAaX, MOB’SI3aHUX i3 HEMOBHUM
pPO3YMIHHAM KOHIENLii JIIOAUHOLEHTPU3MY Ha PiBHI opranisanii, 3HayHUMM BUTpPATaMH Ha il BOpOBa/PKeHHH
Ta HeoOXifjHicCTI0O mocTifiHOI azanTanil JIOACHKOro KamiTaay A0 3MiHHUX YMOB PHUHKY mnpaui. PesysnbraTu
JOCTi/PKEHHST MOXKYTh CJAYTyBaTH HNiAIPYHTAM A1 GOpMYyBaHHS JIIOAUHOLEHTPUYHOI NOJITUKA PO3BUTKY, 1110
OXOIJIIOE iHHOBAILiMHI TexHoJI0Tii, MATPUMKY iHK/II0O3MBHOI'O Ta CTAJIOr0 3pOCTaHHS, TpaHCcPopMallilo PUHKY
npaui Ta gep:xkaBHi cTpaTerii B ymoBax Industry 5.0
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